b nd ona +h P
T N gt the FINILEGE

McTntosh: unearned benekivs usedn eueﬁjd“\b(\f%
Trose whe ase privileqed  fre unawd

ot +heir charac,)(e(;s* icS.

—> White Privilece «—

.Widlltj represented evergohire  kNA N Q\)Q‘bj'\'\’\u\)a
. Dont Pace haro ssment

OHMAGIF.COM

. Rrent stefen Hyped like minofities

. SKin Color works with the AppecraNcL
of keing ﬂmomc;ojluj responsiole

- Dowt gt singled out Lor Huir race

Thare Ace Lmqiuxaﬂ
’manjmg Lig\ds

. People without PCiViIleqe | o > MOlQ ’?fi\ﬁ\ﬁc.nf,
ko que (easSoNS ANA explanoxion$ N —

Unaware of male privilkege
on “whe ase AN out sidee. .
) M% Dont saccitice +heir  careers to Pprovidt for hﬁm\\\j
o T Some Stota s you con Aaandg
YU o ouX ney

. Can e #ggressive ¥ NOT be called & bitch
Youl orndel
Cost BF to do so. .Toke up Mole SPote

-?h%sical looks dont block opportunities
L Tausical And meaval copabilties fre not questioned

s ikely Yo ke Sexually horassed
.Tersen 0 ol ge

. More wieckless

- Afend expected ‘o do chofes, thange

last nome of ve sex Sb)\“\\oD\S
—_ Those without

(isoendec Privilege ©— Hetevosexual Privilece «—

- well represented sexual ofientaton
heen Lavored during stake . Can openly Falk wboud hederostual
\eve\ decisions
. . No fear of ]uo\q&mm-\’ OF Narassmony
P Hove te Show ploof of surquy .Not accused of lezing confused
- Unoble to  Chanoe cymd\u lechlc.! Dont qz‘r quastiongd  of Convinud 1o drange
- N sometimes fequited to have

cerkibication Rrorn liansed professional Dont have 4o dadend sexual ofientodion
- Many can not affocd to mnake

(hangLs o theic Name  And Jor gender ; -Con Ruolicly disPlay affeckon (PPN) with partner
Thay asre @ +irne S hou’as%ﬁo\, N lo "
OLSQQU\H'ed And lor denied benetits o tued dan

Dot enduse skares Jvom strangus

Q\j to qt,qui%_j
-Pont  Hnink gotically eooud m)«ems@m\x%\j



umMerawn

Heteronorma i v.'-hj

Monenor mativ \-h.j

“rode s showdd lee it
Lerapdes”

v People should coromit
‘o DN\% oneg ?Cﬂsbnl'

—~ Hbd’oe-H’\ﬁoci(o\Pti)N
Qualitative vesSearch
sl (ellechion And experieNce +o descrive

aNd COTQUe  clatunal ealied s, procrias
AN experieN G s

— Sumeram «—

wsead ’\ud'od)nnoqroup«j

to loring light 1o Hu Wdden
(tovert) 1SSues for Hose g
are Disexuad + Transexuald n
Hue LOGPT CommuNity.

AYoulreally wanna be,callin' me a Iad'y}—'h)_aﬁ'

Cisgender Cisnormatyities
v TP O?\i N bbfr;\ﬁ— MAN, ‘*E\/u(jone. is ou\aj
houd "
identi Py Sﬁsowﬂ moaN” one CBQMO\QK
e ou’\ngnde_P 5¥rugc5csu..5
) 0% —.Aoused buj Lamil
Fm‘\‘i 8% 1.Kicked out of horv?e
Health 55% —.Denied Hansition surger
WNSUIONCL | 239, 1.neqative expeliencte @ doctor's office
Ed(\:_cl;)mon 71, 4 - mustreatamant [ bullied
- Lived
Workglace 20% 4 - denied Promotioy
-mistreated | harassed by coworkers
Housmca 229, __.PrDuSir\cS Ais crinmnation
8% —o N\ Streake d b% O%le
Police 57% 4+ unComPortalole ASking for help

veroad Wacosseneot ( ‘H.O 7‘3)

Transaender Staks
407 4 .Atrescpted Suicide

39% -+ Vsyrolegical distess

Physicol assault (q 7°)

247 +-Lwing i Toverty

157, T- Lkr\em?\o%’i.o\

Sexuwal assault (471 7.)

Tudonc Assawit (317)




onnel|

Tcons -
woeR.N

Leared by
othe(s

Wol¥% Tloce Policies fespond b‘j .

1) Suppo(t
2)Permanent  Segreqation (single stan)

B ASSH csneo\ 3
gendes jdgnts +L,3 disceqarde d

Tran sqcaders Are Lil(e,uj 40
- fvoid qoing +o ta (estHoom
-(10 when roone is Aalownd

-Develope ANXiety
-Be moce at sk for UWTL's

—>Hardship«—

q7% 4 dswnied Cestroomn

‘Z? {ver oa\ horassment
191 Phy sically otracked
17,1 Sexualy assan\ted

64 9T AVoiId Fublic restrooms

2271 \icnit m-\rmgldf\f\k\ﬂ(}

We shoudd-=
Promote Nongendered

Testrooms @

C‘? TCanNS-
men

Lenc violence
7 Lrom otrers

common less +ensSion

least common Mo st fension

*Toxic masculinity, misogyny & queerphobia are
half of our obstacle. If we eliminate those,
liberation is just around the corner.”

-@RaquelWillis—

Lzosol Action Attempts

‘reStcooms Lor ev€(c3°ﬂ€"

.Proposivion L (X #eited
—Human equ.a,l rights

«Texas Senare BN [ friled

—would of resuted in §% \oss
and jole \osS

] \_WDQ 1N Notn Corolina mas sed

- prokect against discaimi notion






